


4. QUALIFICATIONS, SKILLS, KNOWLEDGE AND EXPERIENCE
REQUIRED

Knowledge, Training and Experience:



Participate in patient assessment e.g. initial information gathering
from the patient related to physical conditions and social situation.
To be involved in risk assessment of patients as appropriate,
including falls, acuity, nutrition, pressure ulcer prevention, infection
control and manual handling.

Collect and record data onto Trust IT systems as required.

Monitor and record pump infusions ensuring accurate fluid balance
monitoring and record keeping is maintained.

PLANNING OF CARE

l

1
1

Formulate in conjunction with a Registered Nurse a plan of care for
the patient.

Handover care of patients both formally and informally.

In conjunction with a Registered Nurse amend care plans
accordingly for patients.



Venepuncture and Cannulation, Catheterisation, NG Tube Insertion
and Care, ECG Recording

Administer medications as per Trust policy having
completed the appropriate competency assessment and
adhering to any national and professional guidance.

EVALUATION OF CARE
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Document all care given and any other patient contact in nursing
notes in a comprehensive and concise manner, adhering to the
NMC guidelines for records and record keeping.

Represent a caseload of patients at ward round and case
conference where appropriate.

Accurately collect and record data in a timely way to support
patient care and discharge planning.

Analyse patient data to identify and implement patient care needs.
Participate in research, audit and quality improvement initiatives
delegated by the ward manager and appropriate to role and scope
of practice.

SUPERVISION AND DEVEOPMENT OF OTHER STAFF
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Supervise healthcare assistants to undertake clinical activities on a
day-to-day basis as agreed with the ward manager.

Support the development, training and assessment of healthcare
assistants and other learners, within scope of practice.

To be involved in induction of any new staff to the clinical area e.g.
healthcare assistants, ward clerks, porters, students and Registered
Nurses.

If a Nursing Associate, after the completion of appropriate training, act
as practice supervisor in line with the NMC standards.

DEVELOPMENT OF SELF
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Maintain and improve the knowledge and skills required to perform
all agreed health care activities competently through appropriate
continuing personal development (CPD) as agreed through
appraisal and recorded on the personal development plan (PDP).

PRINCIPLES OF CONDUCT
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Recognise direct and indirect discrimination and ensure that
discriminatory behaviour from any source is responded to in an
appropriate manner.

Work within Trust policies to maintain confidentiality of verbal and
written information obtained in the course of duty and ensure that
any disclosure is consistent with statutory requirements and Trust
policy.

Comply with Trust Health & Safety and Control of Infection policies,
to contribute to the safety and security of individuals and their
belongings and to ensure that hazards associated with treatment,
infection risks or spillages are communicated to appropriate
persons and/or dealt with as soon as possible.

Adhere to all Trust and Divisional/Care Group Policies and
Procedures at all times.



6. WORKING CONDITIONS

Working conditions:
There will be frequent exposure to dealing with uncontained body fluids and foul
linen.

Physical effort:
There will be a frequent requirement to exert moderate physical ef



1 You will show compassion and kindness in your patient care, giving time to
listen before responding to need.

1 You will show respect to colleagues, patients and carers, treating them
equally regardless of their background.

Responsive

1 You will approach your duties and tasks in an organised, planned and
structured way.

1 You will use every opportunity to communicate with your team, your
patients and their family or carers.

1 You will always challenge unacceptable practice and know how to raise
concerns.

11. CONDITIONS OF SERVICE
Hours
Salary

Holiday

12. JOB DESCRIPTION AGREEMENT

Job Holder’s
Signature Date:

Senior Officer/Head of Department Date:
Signature



Appendix 1

13




